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Workplace Learning in Virtual Reality (VR)*

Lead

Leasi

. . Audience ... Virtual Reality (VR)
Training Name & Duration Objectives Features
Onboarding for Senior / 1. Gain familiarization by navigating
Executives 15 minutes through the office floors ' T
2. Learn the company expectations of your -
Manual Gliding
role by level (Exec / Mgr. / Employee) Kevboard Entr
Onboarding for Mid-level / 3. Access Points of contacts for Human En:/ail Resoucms
Managers 15 minutes Resources and IT professionals who can .
Multi-player
- support you
Onboarding for '”d'V'fiua| 4. Meet your avatar colleagues in Virtual
T — Contributor / Reality (VR)
15 minutes
1. Define living intentionally Hand-tracking
Personal Leadership:  Adults 18+ / 2. Showcasg scenarios 'Fhfat provide active (Controller-less)
. . and passive ways of living Speech to Text
Module 1 - Live 15 minutes . . .
. 3.  Askyou questions and provide At Work Scenario
Intentionally .
resources that help you live more At Home
intentionally Scenario
1. Describe what igniting action and Hand-tracking
passion means (Controller-less)
Personal Leadership:  Adults 18+ / 2. Provide others with examples of how Speech to Text
Module 2 - Ignite 15 minutes you can make better decisions in life At Work Scenario
Action & Passion 3.  Review further resources and materials At Home
to help you on your personal leadership Scenario
journey help you ignite action
. . 1. Define Professional Communication Multiple Choice
First Time . .. .
2. Learn the 10 effective Communication Hand-tracking
Managers & . . .
. Techniques (written, verbal, presenting) (Controller-less)
Professional Entry level . . ) .
. 3. Practice Communication Techniques for Requirements
Communications Employees / . e . . .
. conducting difficult conversations and gathering, Audio
30 minutes . . . . - .
setting expectations in professional and Email practice
environments Email Completion
1. Practice Listening Skills LTI
Customer . . Coach
. 2. Acquire Stakeholder Management skills . .
Sales & Customer Facing Voice Recording
. . . 3. Use the LOVE Framework to turn an angry .
Service Training Employees / S with Feedback
. customer into a loyal buyer
15 minutes

Email Completion
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*We also support instructor-led or e-learning as'noted on the next page

www.leadlivelearn.com



Lead Live Learn’s Capabilities

Learning & Learning & Learning &
Development Development Development
Instructor-led Computer - Virtual Reality
(ILT) based (CBT) (VR)
Experti
xperise * Onboarding
* Talent Strategy » Upskilling Teams on * Future Talent
* Str?teglc Planning Change Management Workshops
itat incl. Al / Adoption e Webinar
Facilitation * Performance « Communications * 1/2 day
Achievement Upskilling * Full Day
* Change Strategy « Onboarding
« Change Facilitation Upskilling « VR Training White
Management Label
Products Training * Onboarding * VR Training
* Productivity Training Refresh Customized
* Speaking * Training Refresh * VR Net New Design
* Onboarding Suite
" Learning & . (C)grlgm(:]l:?\iir;gt/ions/ customized
Implementation Development Relle e S « Organization Pilot
Programming . Chan * Learning
* Train-the-Trainer M:nageement Management
* Change . System (LMS)
Management & Integration
Adoption

About Founder Celina Mattocks

Celina has seen far too many large transformation initiatives fail because teams were unclear of the direction, were
not skilled, or were not involved in the change. She found that learning & development evolving alongside tech is the
solution.

Celina and her team of developers and creatives are bridging the generations of leaders in the workforce. She sees
emerging technology to connect senior leadership with future talent, and as a tool to develop strong, capable,
confident and respectful leaders, who will ultimately use Artificial Intelligence (Al) to benefit humanity.

Celina Mattocks is a high energy Woman-in-Tech with nearly 20 years of experience
as a Management Consultant focused on Change in Fortune 500s and a Human
Resources Trainer. With a Master of Science degree in Organization Development,
she is now the founder and CEO of Lead Live Learn, LLC a professional development
company bringing the Future of Learning across generations to life.

Celina is a 2x published author and was named a past Top 100 Emerging Leader by
Diversity Awards. Celina is a wife, a mother of two, and enjoys her many
friendships. Catch her Contrarian 2026 TEDx Talk on YouTube and
schedule a connect to discuss your organizations” leadership needs. Schedule

www.leadlivelearn.com
August 2026


https://youtu.be/bQOa1ryhrwk?si=nMrrrHl6ORPzUBkY
https://leadlivelearn.com/contact/
https://leadlivelearn.com/contact/
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